STATE OF CALI FORNI A

DECI SION OF THE
PUBLI C EMPLOYMENT RELATI ONS BQOARD

IN THE MATTER OF:
Case Nos.

SF-RR-1002 et al .
PERB Deci si on No. 243b-H

UNI' T DETERM NATI ON FOR PRI NTI NG
TRADES EMPLOYEES OF THE UNI VERSI TY OF
CALI FORNI A PURSUANT TO CHAPTER 744
OF THE STATUTES COF 1978 (H GHER
EDUCATI ON  EMPLOYER- EMPLOYEE

RELATI ONS ACT) March 25, 1983

et AN AN A N et

Appear ances; Stewart Weinberg, Attorney (Van Bourg, Allen,
Weinberg & Roger) for Printing Trades Alliance; Jerrold C
Schaefer and Judith Droz Keyes, Attorneys (Corbett, Kane, Berk
& Barton) and Janes N. Odl e, Associate Counsel for the Regents
of the University of California.

Before. d uck, Chairperson; Tovar, Jaeger, Morgenstern and
Burt, Menbers.

DECI SI ON
On Septenber 30, 1982, the Public Enpl oynent Rel ations
Board (PERB or Board) issued a decision' under the H gher

Educati on Enpl oyer-Enpl oyee Rel ations Act (HEERA)? creating a

lUnit Determination for Printing Trades Enpl oyees of the
University of California Pursuant to Chapter 744 of Statutes of
1978 (H gher Educati on Enpl oyer- Enpl oyee Rel ations Act

30/ 82) PERB Decl st on No. 243-H. ee al so the decision
concerning requests for reconsideration and judicial review,
Unit Determnation for Printing Trades Enpl oyees of the
Unirversrty of Calitornia Pursuant to Chapter /744 of the
Statutes of 1978 (H gher Education Enployér-Enployee Rel ations
Act) (274783) PERB DeCrsion No. 243a-H.

The HEERA is codified at Government Code section 3560 et
seq. All statutory references are to the Governnent Code
unl ess ot herw se specified.



bargaining unit of printing trades enployees at the University
of California (UC). Pending that decision, exclusionary issues
were raised by the parties with respect to the alleged
manageri al or supervisory status of enployees in the printing
trades wunit.® These issues have been resolved by

stipul ati ons between the parties.

The stipulations provide that the follow ng classifications
shoul d be excluded from the printing trades unit as manageri al
or supervisory: conpositor supervisor (8801), prepress
techni ci an supervisor (8812), edition bookbinder supervisor
(8836) and press operator supervisor (8870). The stipulations
al so provide that enpl oyees Libby Cook and Irene Smth in the
classification of senior bookbinder (8844) should be excluded
fromthe unit as supervisory.

The Board has held that it wll approve a stipulation in a
unit determ nation matter when the stipulation does not
contravene the Act or established Board policies. Centinela

Val | ey Union Hi gh School District (8 7/78) PERB Decision

No. 62. A review of the record reveals that it is adequate to

3subsection 3562(1) of HEERA provides:

"Manageri al enpl oyee" neans any enpl oyee
having significant responsibilities for
formulating or admnistering policies and
progranms. No enpl oyee or group of enployees
shall be deened to be managerial enpl oyees
sol ely because the enployee or group of

enpl oyees participate in decisions wth
respect to courses, curriculum personnel
and other matters of educational policy. A



support the stipulations. Therefore, the stipulations are

approved by the Board.*

departnent chair or head of a simlar
academc unit or program who perforns the
foregoing duties primarily on behalf of the
menbers of the academ c unit or program
shall not be deenmed a nmanagerial enpl oyee

sol ely because of such duties.

Section 3580.3 of HEERA provides:

"Supervi sory enployee" neans any individual,
regardl ess of the job description or

having authority, in the interest

of

enpl oyer to hire, transfer, suspend,
off, recall, pronote, discharge, assign

reward, or discipline other enpl oyees,
_ _ to adj ust
their grievances, or effectively to

responsibility to direct them or

title,
t he
| ay

or

recommend such action, if, in connection
with the foregoing, the exercise of such
authority is not of a nerely routine or

clerical nature, but requires the use of

i ndependent judgnment. Wth respect
faculty or academ c enpl oyees, any
departnment chair, head of a simlar
unit or program or other enployee who

to

academn c

perfornms the foregoing duties primarily in
the interest of and on behalf of the nenbers
program
shall not be deened a supervisory enpl oyee
sol ely because of such duties; provided,

of the academ c departnment, unit or

that with respect to the University of

California and Hastings Col | ege of

substantially simlar to those of

the Law,
there shall be a rebuttable presunption that
such an individual appointed by the enpl oyer
to an indefinite term shall be deenmed to be
a supervisor. Enployees whose duties are

their

subordi nates shall not be considered to be

supervi sory enpl oyees.

Manageri al enpl oyees are excluded from coverage under HEERA
in subsection 3562(f). Supervisory enployees have |limted

rights as set forth in section 3580 et seq.

“The Board does not specifically designate these

classifications and enpl oyees as manageri al

or

supervi sory.



No ot her exclusionary issues renmain to be decided by the

Board in the printing trades unit.
ORDER

Upon the foregoing Decision and the entire record in this
case, the Public Enploynent Rel ations Board ORDERS that:

(1) The following classifications are excluded from the
Printing Trades Unit as nmanagerial or supervisory according to
the stipulations of the parties and based upon the factual

record in this proceeding:

G assification G ass Code
Conposi t or Supervi sor 8801
Prepress Techni ci an Supervi sor 8812
Edi ti on Bookbi nder Supervi sor 8836
Press Qperator Supervisor 8870

In the State Enpl oyer-Enpl oyee Rel ations Act, Phase Il1, Unit
Det er mi nati on Proceedi ng (107187 79) PERB Order No. Ad-79-S, the

Board stated that 1t:

. views the focus of the Phase IIl unit
determi nation proceedings to be a determ nation
of those rank and file enpl oyees who are to be
included in the designated appropriate units.
However, the burden is on the . . . party which
may seek to exclude enployees from units
because of alleged managerial, supervisory or
confidential status—to affirmatively justify
their exclusion. This can be done by show ng
evi dence of actual job requirenents which would
disqualify the subject enployees from pl acenent
in representation units irrespective of which
excl usionary category those enployees may fit.

Thus, the Board approves only the exclusion of the
classifications and enpl oyees from the unit and not the specific
bases for the excl usions.



(2) Libby Cook and Irene Smth, incumbents in the
classification of Senior Bookbinder (Cdass Code 8844), are
excluded from the Printing Trades Unit as supervisory according
to the stipulations of the parties and based upon the factual
record in this proceeding.

(3) Any technical errors in this Oder shall be presented
to the director of representation who shall take appropriate

action thereon in accordance with this Decision.

By the Board



